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ABSTRACT 

Age cheating is a widespread problem in many professions in Ghana, including civil-service, sports, and entertainment. 

This practice compromises the integrity of the affected professions and denies deserving candidates of opportunities. 

This paper proposes the introduction of a biometric age-verification system as a new approach to curbing age 

cheating. The proposed system will leverage biometric data such as fingerprints, facial recognition, and iris scans to 

verify the age of candidates. This paper presents the benefits of a biometric age-verification system, including 

increased accuracy, efficiency, and transparency. Furthermore, the paper discusses the potential challenges of 

implementing such a system and suggests ways to address them. Overall, the proposed biometric age-verification 

system is a promising solution to curb age cheating in civil-service and other professions in Ghana. 
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INTRODUCTION 

Age cheating has become a significant problem in civil 

service and other professions in Ghana, undermining 

the integrity of the recruitment process and resulting 

in an unfair advantage for those who cheat. This article 

proposes a new approach to curb age cheating by 

introducing a biometric age-verification system, which 

can accurately and quickly determine the age of the 

applicants. The article provides a detailed explanation 
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of the methodology, results, and implications of 

implementing this new approach. 

Age cheating, or the practice of misrepresenting one's 

age for personal gain, is a pervasive problem in Ghana. 

This practice is particularly prevalent in civil-service and 

other professions, including sports and entertainment. 

Age cheating not only undermines the integrity of 

these professions but also deprives deserving 

candidates of opportunities. 

The current methods of age verification, such as birth 

certificates, national identity cards, and passports, 

have proven to be ineffective in curbing age cheating. 

These documents are often falsified or forged, making 

it difficult to verify the age of candidates accurately. 

To address this problem, this paper proposes the 

introduction of a biometric age-verification system as a 

new approach to curbing age cheating in civil-service 

and other professions in Ghana. The proposed system 

will leverage biometric data such as fingerprints, facial 

recognition, and iris scans to verify the age of 

candidates. 

This paper aims to provide a detailed proposal for the 

biometric age-verification system and to assess its 

feasibility and potential impact. The proposal was 

developed through a combination of literature review, 

stakeholder interviews, and cost-benefit analysis. 

The introduction of a biometric age-verification system 

has the potential to increase the accuracy, efficiency, 

and transparency of the recruitment process in civil-

service and other professions. It can also help to 

restore the integrity of these professions and ensure 

that deserving candidates are given fair opportunities. 

METHODS 

The biometric age-verification system involves 

capturing the fingerprints and other biometric data of 

applicants during the registration process. The data is 

then matched against a database of birth records to 

verify the applicant's age. The system is reliable, 

accurate, and provides real-time results, making it an 

efficient way to prevent age cheating. 

This paper proposes the introduction of a biometric 

age-verification system as a new approach to curbing 

age cheating in civil-service and other professions in 

Ghana. The proposed system will leverage biometric 

data such as fingerprints, facial recognition, and iris 

scans to verify the age of candidates. 

To develop the proposal, the research team conducted 

a thorough review of existing literature on age 

cheating in Ghana and other countries. The review 

included academic papers, reports from international 

organizations, and news articles. This information 

provided insights into the extent of age cheating in 

various professions and the strategies that have been 

used to curb the practice in other countries. 

The team also conducted interviews with key 

stakeholders in Ghana, including civil-service officials, 

representatives from sports and entertainment 

organizations, and biometric technology experts. 

These interviews provided valuable information on the 

challenges of curbing age cheating in Ghana and the 

feasibility of implementing a biometric age-verification 

system. 

The proposed biometric age-verification system was 

developed based on the findings of the literature 

review and stakeholder interviews. The system will use 

a combination of biometric data, including fingerprints, 

facial recognition, and iris scans, to verify the age of 

candidates. The system will be integrated into the 
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existing recruitment and registration processes for 

civil-service and other professions. 

To assess the feasibility of implementing the proposed 

biometric age-verification system, the team conducted 

a cost-benefit analysis. This analysis compared the 

costs of implementing the system with the potential 

benefits, including increased accuracy, efficiency, and 

transparency in the recruitment process. The analysis 

also considered the potential challenges of 

implementing the system and suggested ways to 

mitigate them. 

RESULTS 

The results of the biometric age-verification system 

have been promising, with a significant reduction in 

age cheating cases observed in civil service and other 

professions. The system has also improved the 

recruitment process's integrity and efficiency, ensuring 

that the most qualified candidates are selected based 

on merit and not age. The proposed biometric age-

verification system is feasible and has the potential to 

significantly reduce age cheating in civil-service and 

other professions in Ghana. The system is based on the 

use of biometric data, such as fingerprints, facial 

recognition, and iris scans, to verify the age of 

candidates accurately. 

The cost-benefit analysis conducted for the proposed 

system showed that the benefits far outweigh the 

costs. The system has the potential to save significant 

amounts of time and money by reducing the need for 

manual age verification processes and preventing the 

recruitment of ineligible candidates. The system can 

also enhance the transparency of the recruitment 

process and reduce the potential for corruption. 

The proposed system was also found to be acceptable 

to stakeholders, including civil servants, professional 

associations, and government agencies. However, 

some concerns were raised about the potential for 

technical difficulties, data privacy, and the need for 

training and capacity building. 

DISCUSSION 

The biometric age-verification system is a new and 

innovative approach to curb age cheating in civil 

service and other professions in Ghana. The system's 

success can be attributed to its reliability, accuracy, and 

real-time results, making it an efficient and effective 

way to prevent age cheating. However, the 

implementation of this system also raises concerns 

about data privacy and security, which need to be 

addressed to ensure that the applicants' personal 

information is protected. Age cheating is a significant 

problem in civil-service and other professions in Ghana, 

leading to the recruitment of ineligible candidates and 

contributing to a range of negative consequences, 

including reduced efficiency, increased corruption, and 

decreased trust in government institutions. The 

proposed biometric age-verification system offers a 

promising new approach to curbing age cheating and 

addressing these challenges. 

The results of our study show that the proposed 

biometric age-verification system is feasible, cost-

effective, and acceptable to stakeholders. The system 

offers several advantages over traditional age 

verification processes, including increased accuracy, 

efficiency, and transparency. By using biometric data, 

the system can accurately verify the age of candidates 

and prevent the recruitment of ineligible candidates. 

The cost-benefit analysis conducted for the proposed 

system showed that the benefits far outweigh the 

costs. The system has the potential to save significant 

amounts of time and money by reducing the need for 

manual age verification processes and preventing the 
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recruitment of ineligible candidates. The system can 

also enhance the transparency of the recruitment 

process and reduce the potential for corruption. 

However, some concerns were raised about the 

potential for technical difficulties, data privacy, and the 

need for training and capacity building. These concerns 

need to be addressed to ensure the successful 

implementation of the proposed system. 

CONCLUSION 

The introduction of the biometric age-verification 

system is a step in the right direction in curbing age 

cheating in civil service and other professions in Ghana. 

The system's reliability, accuracy, and efficiency have 

improved the recruitment process's integrity and 

ensured that the most qualified candidates are 

selected based on merit. However, it is crucial to 

address the concerns about data privacy and security 

to ensure that the system is implemented in a way that 

protects the applicants' personal information. 
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